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LL.B. Semester - 4 (CBCS) Examination
March/April-2026 (As Per Syllabus Year July-2024)
Labour & Industrial Law -2 (Core-2024)

Time: 3:00 Hours Marks:100
Instructions:

1. All questions are compulsory.

2. Figures to the right indicate marks.
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ENGLISH VERSION

What is Minimum Wage? Discuss its principles and types in detail.
OR
Discuss in detail the remedies available under the Minimum Wages Act for payment of
less than the minimum wage rate or delayed payment.
Discuss in detail the provisions regarding the protection of workers under the Payment
of Wages Act.
OR
Define 'Wages' under the Payment of Wages Act, 1936. Which deductions can be legally
made by an employer from a worker's wages under this Act? Discuss in detail.
"When does an employer's liability to pay compensation arise under the Workmen's
Compensation Act, 1923? Discuss in detail the legal provisions regarding the employer's
liability to pay compensation and the exemptions available from it."
OR
"Discuss in detail the legal provisions and the procedure regarding the recovery of
gratuity under the Payment of Gratuity Act."
"Discuss in detail the various financial and protective benefits available to women under
the Maternity Benefit Act."
OR
"Explain the provisions regarding equal remuneration for men and women workers and
the prohibition of discrimination under the Equal Remuneration Act."
Write Short Notes (Any Two)
1) Bonded Labour.
2) Employees' State Insurance Court.
3) Family Pension Scheme.
4) Hazardous Industries and Environmental Protection.
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